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Trusts and Corporate Fundraiser 
Workers should be “violence-free in their own lives.” Applicants are asked not to put themselves forward for selection if this is not the case.﻿
As our Trusts and Corporate Fundraiser, you will play a key role in securing sustainable funding from charitable trusts, foundations and corporate partners. You will be responsible for developing a strong pipeline of prospects, writing compelling funding applications and building long-term relationships that support Finding Freedom from abuse mission. You will also contribute to raising the charity's profile among Corporate Organisations and other key stakeholders, to maximise revenue and other support. 
Salary: £36,000 - £40,000 per annum - The normal starting salary for this role is £36,000.  A higher starting salary may be offered to candidates who have significant and demonstrable skills and experience required for this post.
Location: Test Valley
Hours: Full-time or part-time.
MAIN PURPOSE AND SCOPE OF THE JOB
Remote; however, must be accessible to Test Valley for event attendance and team days. 

We’re a small, ambitious team building something genuinely transformative, and we’re looking for a passionate and proactive Trusts and Corporate Fundraiser to help drive our next phase of growth.
This is a hands-on, relationship-led role at the heart of our fundraising. You’ll take ownership of key income streams including challenge events, corporate partnerships and supporter engagement, helping us grow income while delivering an exceptional experience for everyone who supports Finding freedom from abuse.
If you’re a confident self-starter who thrives in a dynamic environment, loves building relationships, and wants to make a tangible difference to the lives of people affected by domestic abuse, this is an opportunity to take ownership and help shape the future of Finding freedom from abuse. 
About you
You’re a confident relationship-builder who loves making things happen. You’re organised, proactive, and comfortable taking ownership in a small, ambitious team. Most importantly, you care about creating meaningful experiences for supporters and making a real impact.
You’ll bring:
· Experience in fundraising, including grant writing, trust and foundation fundraising, community fundraising, corporate fundraising, or similar.
· Strong relationship management and communication skills
· The ability to manage projects from idea through to delivery
· A self-starter mindset and confidence working independently
· Great attention to detail and experience using a CRM or database
Why join us
· Be part of a small, ambitious charity making a real impact
· Shape the future of Finding Freedom’s fundraising
· Flexible, hybrid working
· Health and wellbeing support + extra leave (including birthday)
· A supportive, down-to-earth team culture
Finding freedom from abuse is committed to building an inclusive team and welcomes applications from people of all backgrounds and experiences.
How to apply

For more details about the role, including details about how to apply, please visit our website https://www.findingfreedom.org.uk/vacancies  and return CV’s to donna.cullimore@findingfreedom.org.uk 
Closing date: Friday 17th July at 5 pm. Interviews will be held on Monday 27th July 2026. Please note that if you have not heard from us within two weeks of the closing date, please assume on this occasion your application has been unsuccessful.  
We will recruit the first suitable applicants, so apply early as we may close earlier.  
An enhanced DBS (Disclosure Barring Service) disclosure will be required for this role.
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Finding Freedom From Abuse s the trading name of Andover Crisis and Support Centre. Charity number 1003275. Company number 02601424
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